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To become a leading center of excellence in
public service copacity building in Africa by
2025 through building efficient. effective.
Transparent and accountable public  service
which can contribute to the redlization of the
development and transformation drive of the
country

frhancing the  service  orientation.
transparency and accountability of the
public service by building its capacity
through  Specialzed  fducation.Training.
Consultancy. Research and Community
Services.

Customer focus

Commitment

Continuous Learning

Welcoming Diversity
Attention to the Disadvantaged
Participation

Collaboration
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CUMTTC GIVES TRAINING

Center for Urban Management and Transformation
Training and Consultancy trained 102 trainees
recruited from the four emerging regions
Benishangul Gumuz, Afar, Gambela and Somali
Regional States. The training was given for seventy
five days and focused on Land Development and
Management.

Ato Gebretensay Tesfay, Director of Center for
Urban Management and Transformation Training
and Consultancy, said the training was prepared to
build the capacity of the experts working on land
management and related areas in the four
emerging regions.

This training is helpful for the experts to update their
skills on land management and enables them to
deliver effective and efficient services to the society
by applying scientific methods. It also plays very
important role to lessen the existing problems
related to land and manage this valuable resource
with a proper administration mechanism free from
corruption and other malpractice. For this, this
training contributes a lot by enhancing a positive
attitudinal capacity of the experts in addition to their
professional capacity acquired during the training
time, Ato Gebretensay added.

.Finally, the trainees have been awarded a
Certificate for their successfully accomplishment of
the training.

Center for Urban Management and Transformation
Training and Consultancy works to mitigate urban
related problems through building the capacity of
urban managers and professionals by providing
short term training and consultancy services.

b
Ato Gebreten;oy Tesfay,

Director of Center for Urban Management and Transformation Training and Consultancy
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SOUTH SUDANESE DELEGATION

Ethiopian Civil Service University President
Professor Fikre Dessalegn held a discussion with
South Sudanese delegation on different issues
on September 13, 2018 at Office of the

President.

On the discussion Hon. James Hoth Mai,
Minister for Ministry of Labour, Public Service
and Human Resource Development of the

Republic of South Sudan thanked Ethiopian Civil

Service University. “The MoU will end this year. |
As the issue of capacity building is still an
agenda in our country, we have a desire to
renew the MoU and continue to strengthen our
bilateral relations. We also need a technical
assistance to Public Administration School in
Juba South Sudan,” James Hoth Mai said. He
also requested the university fo increase the
quota allocated to the Republic of South Sudan
and a timely notification of its schedule in order
to recruit and send the nominees on time.

Professor Fikre on his part expressed the ECSU's
readiness to continue its support to the South

Sudanese. In answering the request in
connection to the quota increment Professor
Fikre said that the quota allocated to the South
Sudanese is larger than the other East African
Countries. In order to increase this quota, we
need to find support from different bodies.
Concerning to the support for the center in South
Sudan, we can deploy our experts to South
Sudan based on the needs, Professor Fikre said.

Professor Fikre Dessalegn

Hon. James Hoth Mai
Minister for Ministry of Labour

President of Ethiopian Civil Service University
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ECSU AND HWPL SIGN MOU

Ethiopain Civil Service University and Heavenly
Culture, World Peace, Restoration of Light signed
Memorandum  of Understanding on  August
15,2018 at African Economic Commission Hall.
According to the document, the MOU is signed to
establish a framework of understanding between
ECSU and HWPL in order to carry out HWPL peace
projects with the aim of achieving a common
purpose.

HWPL is a non - governmental , non- profit
organization registered under the Korean Ministry
of Foreign Affairs. The project is designed so as to
promote peacefull coexistance. Based on the
agreement, HWPL and ECSU will work together in
providing peace education to students® of Ethiopian
Civil Service University.

Representing Ethiopian Civil Service University,
Dr.Waqgari Negari, Vice President for Training f
and Consultancy signed the agreement.

In a related development Professor Fikre Dessalegn
has been appointed as a member of the HWPL
Peace Advisory Council to accomplish worldwide
cessation of war and to leave the legacy for the
future generation.
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THE 2018/19 ACADEMIC YEAR ANNUAL
PLAN SIGNING CEREMONY HELD

Ethiopian Civil Service University Management
Council cascaded the 2018/19 academic year
annual plan of the university to the four wings and
Management Support Office on August 31, 2018 at
ECSU Senate Hall. Vice presidents of the four wings
and the President Office Directorate Director signed
an agreement with the ESCU president to implement
their respective wing’s cascaded plan. and achieve
the overall success of the university.

On the signing program, Professor Fikre Dessalegn
Ethiopian Civil Service University president said
ECSU has prepared this annual plan by cascading it
form the corporate level plan and approved by
ECSU’s Boards of the Directors. Following the same
trend, it has to go down to each departments,
Directorates and  individual performers and start its
full implementation without delay. For this it is
expected of us to start more than ever with a good
team spirit to transform our university by getting out
of traditional way of practice in the next academic
year, Professor Fikre underscored.

Vice presidents of the academic Affairs, Training and
Consultancy Service, Research and Community
Service, Administration and Student Service and
President Office Directorate Director signed their
respective wing’s and directorate’s plan and
expressed their readiness to accomplish it with full
commitment. They also noted that in the preliminary
phase of this academic year, wings and directorates
have begun their preparation. The plan will be
cascaded to every directorate, team leaders and
individual performer sooner.

In his concluding remarks Professor Fikre Dessalegn
recommended the four wings to integrate the plan
with their respective program budget and utilize the
budget allocated to them effectively.
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ANNUAL PLAN
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Dormitory Building B+G+6

= Basement

- 20 Rooms with 2 bed type in each floor with '
Total for 240 trainers.
- TVRoom, proctor Room and janitor Room in each floor. 1Y
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Administrative Building G+5

. President office, V/president, offices,
training rooms, meeting rooms, sport affair,
student affair, store, kitchen, lounge and
other related functions.
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Staff Residence
« 4 Room with living room, kitchen,
Bed room, and toiletin each floor
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