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To become a leading center of excellence in
public service copacity building in Africa by
2025 through building efficient. effective.
Transparent and accountable public  service
which can contribute to the redlization of the
development and transformation drive of the
country

frhancing the  service  orientation.
transparency and accountability of the
public service by building its capacity
through  Specialzed  fducation.Training.
Consultancy. Research and Community
Services.
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ECSU TO STANDARDIZE
AND UPDATE THE
EXISTING CURRICULA

In its quest to fulfill its vision of becoming a
leading center of excellence in public sector
capacity building in Africa by 2015, Ethiopian
Civil Service University has embarked on all
sided transformation. A huge infrastructural
development which helps to increase its reach to
the public and opening new programs are
among the development programs taking place
in the University both in Addis Main campus and
Wolliso. Parallel to this, the university has been
engaged in improving the structure and
Working procedures by enacting different rules
and regulations that improve and enhance the
staff engagement in the teaching, training,
research and consultancy activities.
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On top of all, curriculum revision was the main
issues which was raised in almost all meetings
of the university’s management councils.
However, the issue was not given much
emphasis that it was done unilaterally by
colleges and departments. The university
management decided to conclude this problem
in line with the Federal Governments" initiative:
Ethiopia: A New Horizon of Hope. The
University conducted a meeting fo discuss on
how the curriculums of all programs would be
revised within the next 100 days. The
government in its one-page priority dashboard
plan initiatives the human capital development
is given due emphasis. Improving the new
education road map, and improving the
organization, quality and leadership capacity

of the sector are some of the key facts and
challenges to be addressed in 2018/19

budget year. Lemma Gudissa(PhD)

Vice President for Academic Affairs

Professor Fikre Dessalagn, President of the
University in the occasion explained why it is
important to standardize and update the
existing programs curricula and its impact to
ensure relevance and applicability. He said the
university has played an important role in
building the capacity of the public service.
However it is undisputed fact that the curriculum
must meet the needs and current demands of the
culture, the society, and the expectations of the
population being served. So we must go with
the ever changing demands of the current
Ethiopia.

The participants raised questions and give
suggestions on the 14 key elements put forward
for the discussion by the university president.
Finally meeting concludes with high sprit to
perform the job wit in the stated time.
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GENDER AND HIV/AIDS
[SSUE DIRECTORATE AND
HRM GIVE TRAINING

Ethiopian Civil Service University Gender and HIV/AIDS Issues Directorate and Human Resource
Management jointly organized half day training on HIV/AIDS and related issues for ECSU
Administration Staff on November 2, 2018 at Training Center.

The objective of the training was making the university staff responsive to the different workplace
communication and HIV/AIDS intervention programs through providing comprehensive knowledge
on the basics of HIV/AIDS prevention and other related issues.

9/ ~]

W/ro Abay Akemachew,

Director of Gender and HIV/AIDS Issues Directorate Director

The training was given by W/ro Abay
Akemachew, Director of Gender and HIV/AIDS
Issues Directorate Director. She explained the
main ways through which HIV/AIDS transmits
and its prevention mechanisms. She also
explained the major issues in building life skills.

On the training the issues related to workplace
communications,  decision  making, peer
influence, self esteem development and other
issues were raised and the trainees have held
extensive discussion on them.

The training was mainly given to the
administration staffs recrvited from General
Service Directorates and about thirty trainees
participated..
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PAKISTANI DELEGATION
VISITS ECSU

The Pakistani Delegation paid a short visit to Ethiopian Civil Service University and discussed on
different issues with ECSU top management on November 6, 2018.

President of Ethiopian Civil Service University, Professor Fikre Dessalegn, expressed his pleasure
to welcome the delegation. He also gave a brief presentation on the University's vision, mission,
establishment, its achievements and the overall contribution in building the capacity of the public
service of the country. He expressed that the University reorganized its academic wing in three
collages and forty six specialized educational programs. Our students are recruited from different
Federal and Regional levels. By now, more than seven thousand students are attending their
education in ECSU and the total number of alumni of the university has reached more than thirty
one thousand, Professor Fikre explained.

Pakistani delegation

Mr. Sajid Siddique, representing the Pakistani
delegation, on his part expressed his pleasure
visiting the Ethiopian Civil Service University
and gaining valuable work experience about
ECSU’s the overall contribution in building the
capacity of the public service in the country.

R In addition , the delegation asked different
. i ' TS fi d got valuable information from th
Professor Fikre Dessalegn, Mr. Saijid Siddique quesiions and gor valuaple informarion rrom tne
President of Ethiopian Civil Service University Representing the Pakistani delegation ECSU ma ndgemenfs ) The delegcﬁon iS
representing different public organizations of
Pakistan.

Finally, the visit concluded by exchange of gift
between the Ethiopian Civil Service University
president and Mr. Sajid Siddique ...
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ETHICS AND ANTI -CORRUPTION
DIRECTORATE ORGANIZES
HALF DAY TRAINING

Ethiopian Civil Service University Ethics and
Anti-Corruption Directorate gave awareness
raising training to ECSU students on October
31, 2018 at Hidasse Hall. The training was
given by Ato Gebre Tibebu, Director of Ethics
and Anti-Corruption Directorate and focused on
basic concepts of corruption and ethical
elements.

On the training Ato Gebre Tibebu, explained
the basic concepts of corruption, types of
corruption, characteristics of corruption, how
corruptions differ from other crime, how to fight
and prevent corruption in detail for the students.
He also called up on the students as civil
servants to play their invaluable role to fight
corruption in all aspects when they return to their
respective federal or regional institutions.

Ato Gebre Tibebu

Director of Ethics and Anti-Corruption Directorate

The students on their part raised different
‘ questions for further explanations. Ato Gebre
Tibebu answered and explained to them briefly.

.*T\ Ethiopian Civil Service University Ethics and
Anti-corruption Directorate has been working on
different awareness raising activities and
i distributing all the necessary information
' through electronics and printed materials.
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ECSU COUNCIL
EVALUATES THE THREE MONTH
WORK PLAN PERFORMANCE

Ethiopian Civil Service University Council held
first quarter work plan performance evaluation
on 31 October 2018 at Hidasse Hall. The top
management, Deans, Directors, Academic and
Administrative support team leaders have
participated on the evaluation.

Professor Fikre Dessalegn, Ethiopian Civil
Service University president, in his opening
speech said the university council evaluates the
overall work performance of the university in
each quarter of the academic year. Many
activities have been done based on the plan
approved by this council in the beginning of this
academic year. In our ordinary evaluation
meeting, we evaluate activities done in the first
three months, Professor Fikre added. He also
called up on the members of the council fully

and actively participate in the evaluation Professr Fikre Dessalegn

process. Ethiopian Civil Service University president
Vsl . ‘

Ato Nesru Awol »

Director for Institutional Planning and Assessment Directorate

On the evaluation, Ato Nesru Awol, Director for Institutional Planning and Assessment Directorate,
presented the first quarter the overall performance progress of the university. Ato Nesru in his
presentation pointed out that the university’s plan incorporates in twelve strategic goals and this plan
is made by considering the previous year plan performance, National Growth and Transformation
Plan and the university’s five years strategic plan. He also noted that in the first quarter customers
satisfaction and the budget utilization performance have reached 93 and 12.97 percent
respectively.

The house raised different questions and held extensive discussion on the report presented by
Institutional planning and Assessment Directorate and forwarded their comments and suggestions for
a better performance in the next quarters and full accomplishment of the university’s annual plan.
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AIGAD HOLDS ELECTORAL
GOVERNANCE BOOK PROJECT WORKSHOP

Ethiopian Civil Service University African Institute of
Governance and Development in collaboration with
Fredric Elbert Stiftung organized workshop entitled
“Electoral Governance Book Project Workshop;
Lleveraging Electoral Governance in  Africa;
Normative Conversation” on October 25, 2018 at
ECSU, Development Learning Center.

Dr. Birhanu Beyene, Director for African Institute of
Governance and Development, in his opening
remarks welcomed the participants and briefed
about the Book Project. In his explanation, African
Institution of Governance and Development
addresses intellectual challenges of governance
and development in the region and in the continent.
There is no development without good governance.
Governance is also part of democratic system by
which power is transferred by election. By this, we
started this book project to think about the
conceptualization of elections that have been
conducted in the last two decades, he added.

Dr. Birhanu Beyne

Director for African Institute of Governance and Development

He also noted that Africa has entertained four
hundred twenty three different types of elections
within fifteen years. At this point election has
become very important for democratization process
and good governance and we will have to think
about reviewing and researching how election
would be governed to have the desired goal. To
deal with this perception, we started this book
project. This is a timely project and focuses on a
normative conversation on the process and planned
to have up to five volumes, one volume each year.
This workshop is a review validation workshop to
get comments, suggestions, ideas of the reviewers
and serious recommendation, Dr. Birhanu added.

The workshop was organized with a purpose to
accelerate, widen and deepen honest conversation
in the improvement of electoral governance, to
facilitate research based knowledge, publication
and good practices. In the workshop four papers
were presented by scholars and factors determining
electoral outcome, talking disputed electoral
violence and conflicts, electoral anger management
and post electoral stability and other election
related issues were raised and the house discussed
on them.

The workshop was sponsored by Fredric Elbert
Stiftung, non-profit German foundation committed to
the advancement of both socio-political and
economic development in the spirit of social
democracy, through education, research and
infernational cooperation.
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CPFMTC ORGANIZES
TRAINING

Center for Public Financial Management
Training and Consultancy in coordination with
Federal Public Procurement and Property

Administration Agency organized training for
210 employees recruited from different Federal
and Regional organizations on October 22,
2018 at ECSU. The training is given from basic
to advanced levels for 21 days.

W/ro Mahtem Mebratu, Director of Center for
Public Financial Management Training and
Consultancy, briefed the overall objective of the
training and what expected from the trainees
and the trainers. She said that the Center gives
training in different strategic focused area to
promote the proper implementation of the Public
Procurement and Property administration for
different experts and build their capacity. It also
provide participants with the best practices,
methods, concepts, tools and strategies of
managing procurement and property in order to
save large amount of money that can be wasted
to mismanagement and lack of proper
management of resources.
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W/ro Mahtem Mebr‘lotu

Director of Center for Public Financial Management
Training and Consultancy
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Ato Tsegaye Abebe

coordinator from World Bank

Ato Tsegaye Abebe, coordinator from World
Bank, said the training is prepared to build
continuously the capacity of procurement and
asset management officers and experts at the
federal and regional levels and we work in
coordination with ECSU. Furthermore, the
Agency and ECSU signed MoU to give
additional training for different experts from
2018-2022 G.C to build their skills at federal
and Regional levels he add



5’//// G

i€ Service University

ECSU REGISTRAR AND ALUMNI

;

Ethiopian Civil Service University Registrar and
Alumni  Directorate  organized  orientation
program to new students who joined the university

in 2011 E.C academic year on October 16, |

2018 at Abay Hall.

On the program Professor Fikre Dessalegne,
Ethiopian Civil Service University president,
welcomed the students and briefed why the
orientation is important for new students in each
academic year .He also said that the orientation is
very important for the new comers specially to
intfroduce the university upper leaders, the rules

DIREgTORATE GIVE ORIENTATIO[?I

e —————————

and regulations of the university and what expect Fiy A5 4

from the students while you stay at the university.

The university has its own unique future and
helped you to develop your potential .Since its
establishment the university has 24 years of
experience on building the capacity of the public
sector and played its role by building the capacity
of the civil servants through teaching, training,
research and consultancy services Professor Fikre

added.

He also wished successful learning time in their
stay at ECSU and advised the students to manage
their time properly and expressed his office
readiness to support them in all aspects in their
educational journey .The university has created
conducive environment for you and use the
university facilities properly and create good
relation among yourself and the university
community he added.

Dr. Abdu Mohammed, Director for ECSU
Registrar and Alumni Directorate, said his office
has done a lot to meet students’ needs and
provide total satisfaction to all of them. So
students will follow strictly the university’s rules
and regulations and ask at any time their right
through their representatives.

The university’s different directorates: Library

and Documentation Directorate, Information
Technology Directorate, ~ Students’  Service
Directorate, ~ Guidance and  Counseling

Directorate and Ethics and Anti-Corruption
Directorate  have briefed the rules and
regulations of their respective directorates and
requested the students to respect the general
rules of the university.
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ACADEMIC STAFF DISCUSSES ON THE
NEW EDUCATION
AND TRAINING ROAD-MAP

Ethiopian Civil Service University Academic
Staff held a discussion on the new Ethiopian = —
Education and Training Roadmap, aimed at s
reforming the current educational system of the
country, on October 15, 2018. The Discussion
was held in line with the plan of Ministry of
Education to open discussion on the road-map
with universities, colleges and TVET teachers
and academic community to reach at a common
understanding to utilize it and gain additional
inputs from scholars for the improvement of the
roadmap.

On the program an overview of the roadmap
was presented to the participants by ECSU
scholars and discussion was conducted in four
groups. According to the presentation, absence
of quality and competent teachers, the
infrastructure problems and inadequate tools
have been identified as major challenges of the
current educational system of the country. In
order to alleviate these and other related
problems, the roadmap aims at curbing the
shortfalls that have been identified in the current
system while it proposes major changes in the
overall implementation of the sectors and
restructuring of the ministry as well. It is also
noted that the roadmap is expected to reform
the structure, governance and managerial
systems in higher education and human
resource development by increasing access to
higher education.
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The roadmap is prepared based on the study
underwent by involving various parts of public
institutions and sets direction in the educational
sectors and expected to play an important role
in ensuring quality education in Ethiopia.

Pre-primary and Primary Education , Secondary
and  Preparatory  Education ,  Teachers
Preparation and  Development ,  Higher
Education , Technical and Vocational Education
and Training (TVET) , Policy, Governance and
Lleadership were the major focus area given
special consideration in the road map.

Participants of the discussion on their part said
that the current road-map is different from the
existing educational system in many ways and it
is expected to play a decisive role in realizing
quality education in the country. They also
forwarded their ideas, comments and
suggestions that they supposed to be included in
the roadmap.
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Dormitory Building B+G+6

= Basement

- 20 Rooms with 2 bed type in each floor with '
Total for 240 trainers.
- TVRoom, proctor Room and janitor Room in each floor. 1Y
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Administrative Building G+5

. President office, V/president, offices,
training rooms, meeting rooms, sport affair,
student affair, store, kitchen, lounge and
other related functions.

/A
7=

Staff Residence
« 4 Room with living room, kitchen,
Bed room, and toiletin each floor
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